CONTINUING PROFESSIONAL DEVELOPMENT (CPD) POLICY
1. Purpose
This policy outlines the commitment to ongoing training and development by George Casson, trading as GC Medical and Security.

2. Commitment
Skills and knowledge will be maintained through:
· Regular training
· Refresher courses
· Practical experience
· Self-directed learning

3. Medical Competence
Particular focus will be placed on:
· Maintaining FREC 3 competence
· Progression to FREC 4
· Keeping clinical skills up to date

4. Security Competence
This includes:
· SIA licence renewal requirements
· Use of force training
· Conflict management

5. Record Keeping
Training and qualifications will be:
· Documented
· Kept up to date

6. Accountability
George Casson is responsible for maintaining competence.

7. Review
This policy will be reviewed regularly.

End of Policy

